VILLAGE OF BARKER BOARD OF TRUSTEES
REGULAR MEETING MINUTES
March 9, 2026
7:00PM

Mayor Aaron Davis
Deputy Val DiTommaso
Trustee Melanie Hirschman
Trustee Alexzander Detschner
Trustee Chloe Kenny

In Attendance: Deputy Clerk-Treasurer Laurel Cantella, Historian Amy Dewart and Trent Kenny arrived at 7:07pm.
Trustee Kenny arrived at 7:07pm.

At 7:00pm meeting was called to order by Mayor Davis by administering the Pledge of Allegiance.
The Sales tax received for February 2026 was $17,847.21 an increase of $1,045.41 from February 2025.

Approval of Minutes for the: February 23, 2025 Budget Session

March 2, 2026 Budget Session

March 2, 2026 Work Session
A motion to approve the above minutes was made by Trustee Detschner and was seconded by Deputy Mayor
DiTommaso.
The previous was ADOPTED. AYES-4-Davis,Detschner,DiTommaso,Hirschman NAYS-0/None ABSENT-1-Kenny
Motion Carried.

A motion to set the public hearing date and time for FY 2026-2027 Budget for Monday, April 6, 2026 at 7:00pm was
made by Trustee Hirschman and was seconded by Trustee Detschner.

The previous was ADOPTED. AYES-4-Davis,Detschner,DiTommaso,Hirschman NAYS-0/None ABSENT-1-Kenny
Motion Carried.

Resolution #2 -2026 Herbert W. Carr Post #425 Agreement

WHEREAS, the American Legion, Herbert W. Carr Post #425 was formed in the Town of Somerset/Village of Barker to
ensure the remembrance of veterans that have served the United States of America; and

WHEREAS, the American Legion, Herbert W. Carr Post #425 provides flags of Town/Village veterans to honor
Somerset/Barker residents that have served the United States; and

WHEREAS, the Village Board of Trustees of the Village of Barker desires to assist the American Legion, Herbert W.
Carr Post #425 with the placement and removal of said flags on utility poles throughout the Village; and

THEREFORE BE IT RESOLVED, that the Village Board of Trustees of the Village of Barker hereby authorizes the Mayor

to enter into a contract with the Herbert W. Carr Post #425 of the American Legion to assist the American Legion placing

and removing veteran’s flags on utility poles in consideration of publicity for Town/Village veterans.

A motion to ADOPT Resolution #2-2026 was made by Deputy Mayor DiTommaso and was seconded by Trustee
Detschner.

The previous was ADOPTED. AYES-4-Davis,Detschner,DiTommaso,Hirschman NAYS-0/None ABSENT-1-Kenny
Motion Carried.

Resolution #3-2026 Resolution Supporting Increased Aid to Municipalities and Strengthening New York State-Local
Partnership

WHEREAS, Governor Kathy Hochul released her 30-day amendments to the Executive Budget, which include an
additional $100 million in Temporary Municipal Assistance (TMA) to be allocated in the same manner as in the past
two years; and

WHEREAS, these additional investments reflect a recognition that New York’s strength begins in its cities, villages, and
towns, and that a strong state-local partnership is essential to delivering the services, infrastructure, public safety,
and quality of life that residents expect and deserve; and

WHEREAS, local governments across New York continue to face mounting fiscal pressures driven by inflation,
increased service demands, infrastructure needs, and rising operational costs, while striving to provide relief to
taxpayers amid a rising cost of living; and

WHEREAS, NYCOM Executive Director Barbara Van Epps, along with mayors from across the State, testified at the
Local Government Joint Budget Hearing in Albany, advocating for increased unrestricted aid and a strengthened state-
local partnership; and

WHEREAS, the additional $100 million in TMA will offer meaningful assistance to many municipalities statewide,
helping to address fiscal challenges and maintain essential services for residents;

NOW, THEREFORE, BE IT RESOLVED, that the Village of Barker applauds Governor Hochul for recognizing the
importance of investing in local governments and for reaffirming her commitment to strengthening New York’s cities
and villages; and

BE IT FURTHER RESOLVED, that the Village of Barker urges the New York State Legislature to include, at a minimum,
this additional $100 million in Temporary Municipal Assistance in the adopted state budget; and

BE IT FURTHER RESOLVED, that the Village of Barker upon the Governor and the State Legislature to develop a more
permanent and predictable solution for unrestricted municipal aid to ensure long-term fiscal stability for New York’s
local governments; and

BE IT FURTHER RESOLVED, that copies of this resolution be transmitted to the Governor, the Temporary President of
the Senate, the Speaker of the Assembly, and the members of the State Legislature representing the Village of Barker.
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A motion to ADOPT Resolution #3-2026 was made by Trustee Hirschman and was seconded by Deputy Mayor
DiTommaso.

The previous was ADOPTED. AYES-4-Davis,Detschner,DiTommaso,Hirschman NAYS-0/None ABSENT-1-Kenny
Motion Carried.

Resolution #4-2026 FMLA Policy

The Village of Barker (“the Village”) complies with the provisions of the

Family Medical Leave Act of 1993 (“FMLA"). This policy is applicable to all requests made by Village employees for
leaves of absences under the FMLA.

Eligibility
To be eligible for FMLA leave, an employee must have worked for the Village for at least 12 months, and at least
1,250 hours during the 12-month period preceding the commencement of the leave.

Hours that an employee would have worked but for his/her military service will be credited towards the employee’s
required 1,250 hours worked for FMLA eligibility. Similarly, the time in military service will be counted in determining
whether the employee has been employed by the Village for at least 12 months.

Available Leave for Eligible Employees

A. Eligible employees may take up to 12 work weeks of unpaid leave per year

(calculated as a “rolling” 12 month period measured backwards from the date the

employee begins FMLA leave) for one or more of the following reasons:

(i) the birth of the employee’s child; (ii) the placement of a child with the employee for adoption or foster care; (iii)
when the employee is needed to care for a spouse, child or parent) with a serious health condition; (iv) a serious
health condition that makes the employee unable to work; or (v) any qualifying exigency arising out of the fact that
the employee’s spouse, child or parent is on active duty or has been notified of an impending call or order to active
duty in the Armed Forces, National Guard or Reserves in support of a contingency operation.

B. Eligible employees who are family members of covered service members may be eligible to take up to 26 work
weeks of unpaid leave to care for an immediate family member (spouse, child, or parent) or next of kin (nearest blood
relative) who has a serious injury or has a serious illness as a result of his/her military service.

For purposes of this policy, a “covered service member” is a member of the Armed Forces, including a member of the
National Guard or Reserves, who is undergoing medical treatment, recuperation, or therapy, is otherwise in
outpatient status, or is otherwise on the temporary disability retired list, for a serious injury or illness. As used in this
Section B only, a “serious injury or illness” is defined as follows:

(1) If the service member is a current member of the Armed Forces, an injury or iliness that was suffered while on
active duty that may render a member medically unfit to perform the duties of the member’s office, grade, rank or
rating, or that existed before the beginning of the service member’s active duty and was aggravated by his/her active-
duty service in the Armed Forces;

(2) If the service member is a veteran, an injury or iliness that existed before the beginning of the service member’s
active duty and manifested itself either before or after the service member became a veteran under certain
circumstances.

The leave described in this Section B shall only be available during a single 12-month period. Any portion of the 26
weeks of leave that are not used during thel2-month period is forfeited. During the single 12-month period, an
eligible employee shall be entitled to a combined total of 26 workweeks of leave under Section A and B. Nothing in
this Section B shall be construed to limit the availability of leave under the Paragraph A during any other 12-month
period.

C. For purposes of this policy, a “serious health condition” is defined as an illness, injury, impairment or physical or
mental condition that involves either inpatient care or continuing treatment by a health care provider as follows:

1. Inpatient Care — any period of inpatient care (i.e., an overnight stay in a
hospital, hospice or residential medical care facility)

2. Continuing Treatment by a Health Care Provider — any period of incapacity
requiring absence from work, school or other regular daily activities of more
than 3 consecutive calendar days, and any subsequent treatment by a
health care provider relating to the same condition that also involves any of
the following:

(a) in-person treatment two or more times by a health care provider
within 30 days of first day of incapacity; or

(b) in-person treatment by a health care provider on at least one
occasion within 7 days of first absence which results in a regimen
of continuing treatment under the supervision of the health care
provider; or

(c) any period of incapacity or treatment for such incapacity due to a
chronic serious health condition that requires 2 or more in-person
treatments by a health care provider per year, continues over an

extended period of time, and may cause episodic incapacity; or

(d) any period of incapacity due to pregnancy or prenatal care; or
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(e) any period of permanent or long-term incapacity due to a
condition for which treatment may not be effective, and requiring
the continuing supervision of, but not the active treatment by, a
health care provider; or

(f) any period of absence to receive multiple treatments by a health
care provider either for restorative surgery after an accident or
other injury, or for a condition that would likely result in a period
of incapacity of more than 3 consecutive days in the absence of
medical intervention or treatment, such as cancer (e.g.,
chemotherapy, radiation, etc.), severe arthritis (physical therapy),
or kidney disease (dialysis).

Nothing in this Policy shall be deemed to limit an employee’s or the Village’s rights or obligations with respect to
leave for disability under the New York Civil Service Law.

Notice and Reporting Requirements
All requests for FMLA leave under this policy should be submitted, in writing, to the Village Clerk-Treasurer or his/her
designee. The Application for FMLA Leave form below should be used for this purpose. Completed applications should
be personally delivered, faxed, emailed or mailed to the Village Manager at:

Village Clerk-Treasurer

PO Box 298

Barker, NY 14012

barkervillagect@gmail.com

For an employee who requests leave for qualifying exigencies, he/she must give the Village notice of his/her need for
FMLA leave as soon as possible and practical, regardless of how far in advance the need for leave is known. The
employee may be required to provide the Village with a copy of the military service member’s active-duty orders, or
other form documentation certifying the employee’s request for FMLA leave.

For an employee who requests leave for any other reason under this policy and where the need for leave is
foreseeable (such as the birth or adoption of a child, or scheduled medical treatment), he/she must submit the leave
request in writing to the Village Clerk-Treasurer or his/her designee at least 30 days before the date the requested
FMLA leave is to begin. In an unexpected emergency where it is not possible to provide 30 days advance notice, the
employee is expected to provide as much advance notice as is practicable.

If the employee’s need for FMLA leave is foreseeable, the employee must make efforts to schedule leave in a manner
that does not unduly disrupt the Village’s operations. The Village reserves the right to request that such leave be
rescheduled.

In cases of where FMLA leave is taken in connection with a serious health condition, the Village requires that the
employee report periodically (generally every 30 days) on his/her leave status and intention to return to work at the
end of the approved FMLA leave period.

Medical Certification / Military Leave Certification
When an employee requests FMLA leave because of the employee's own serious health condition, or to care for a
spouse, child or parent with a serious health condition, the employee must submit to the Village written medical
certification from his/her health care provider that states:

(1) the date on which the serious health condition began; and

(2) the probable duration of the serious health condition; and

(3) appropriate medical facts within the knowledge of the health care

provider regarding the condition.

Where the leave is requested for the employee’s own serious health condition, the medical certification must also
state that the employee is unable to perform the duties of his/her job as a result of the condition. Where the leave is
to care for a spouse, child or parent with a serious health condition, the medical certification must provide an
estimate of how much time the employee needs to care for that individual. Where leave is requested on an
intermittent basis, or on a reduced schedule basis, for planned medical treatment, the medical certification must also
state the dates on which treatment is expected to be provided and the duration of the treatment.

The Village may, at its discretion and at its own expense, require the employee to obtain a second opinion from a
health care provider designated and approved by the Village. If the second opinion differs from the first opinion, the
Village, again in its discretion and at its own expense, may request a third opinion from a health care provider
approved by both the Village and the employee. The third opinion will be binding on both parties.

The Village may also require certification from an employee requesting qualifying
exigency leave, or leave to care for a seriously injured or ill covered service member in accordance with applicable
law.

The Village may also require an employee on FMLA leave to undergo periodic
recertification when the Village, in its discretion, deems recertification is warranted in accordance with applicable
law.

Substitution of Accrued Paid Leave for Unpaid FMLA Leave

An employee taking leave pursuant to the FMLA will be required to use any accumulated paid leave (e.g., vacation,
personal leave, sick leave and/or compensatory time as appropriate for the particular type of leave) concurrently
during the FMLA leave if the employee is otherwise entitled to paid leave under another employment policy. Such
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paid leave time shall count toward the maximum of 12 work weeks, or 26 work weeks as applicable to family
members of covered service members, of leave permitted by this Policy. The remainder of the leave, if any, will be
unpaid.

Any unpaid leave available under a collective bargaining agreement or other Village policy must also be used
concurrently and will be counted towards an employee’s FMLA entitlement as set forth above.

Intermittent and Reduced Schedule Leave

FMLA leave time may be taken intermittently or on a reduced schedule basis whenever the leave is medically
necessary for the employee’s own serious health condition, to care for the serious health condition of the employee’s
spouse, child or parent, or to care for a covered service member with a serious injury or illness.

FMLA leave may also be taken intermittently or on a reduced schedule basis for an expectant mother before the birth
of her child for prenatal care or if her condition makes her unable to work. However, FMLA leave may not be taken
intermittently or on a reduced schedule basis relating to the birth or placement of a child after the child is born or
placed with the employee.

If the need for intermittent leave is foreseeable, based on planned medical treatment, the employee must make a
reasonable effort to schedule treatment so as not to disrupt the Village’s operations.

When an employee requests FMLA leave on an intermittent or reduced schedule basis, the Village may temporarily
transfer the employee to an alternative position of equivalent pay and benefits, which better accommodates
recurring periods of absence or a reduced schedule.

Return to Work Certification

Any employee taking FMLA leave on a non-intermittent/reduced leave basis to care for his/her own serious health
condition will be required to submit to the Village Manager or his/her designee a certification from his/her health
care provider confirming that the employee is medically able to return to work. The Village may require an employee
taking leave on an intermittent or reduced leave basis to submit a fitness-for-duty certification signed by their health
care provider where, in the Village’s discretion, reasonable safety concerns exist.

Status of Benefits While on Leave

While an employee is on FMLA leave pursuant to this Policy, he/she will continue to be covered under the Village’s
insurance plans in effect at the time and so chosen by the employee, so long as the employee continues to pay
whatever employee portion of the premium costs is required under Village policy and/or the applicable provisions of
any applicable collective bargaining agreements.

If paid leave is used for any portion of the FMLA leave, employee premiums will be deducted from the leave
payments in accordance with the practice applicable to an employee not on leave. Therefore, those employees using
vacation or other paid days toward their FMLA entitlement will maintain the benefit coverage in place for those
employees using such days for a non-FMLA purpose.

At the time an employee begins unpaid FMLA leave, he/she will receive written

instructions detailing the time and manner in which the employee premiums, if any, are to be paid. Failure to pay any
required premiums by the end of the grace period stated in the written instructions will result in the loss of insurance
coverage so chosen by the employee. The payment of premiums by employees covered by a collective bargaining
agreement shall be at the rate set forth in the collective bargaining agreement.

An employee who fails to return to work after having exhausted all of his/her FMLA leave will be required to
reimburse the Village for the portion of the health care premiums paid by the Village during the leave unless the
employee can establish that the failure to return was due to the continuation, recurrence or onset of a serious health
condition which meets the criteria for leave under this Policy or was due to other circumstances beyond the
employee’s control.

Restoration of Position and Benefits

At the conclusion of an employee’s FMLA leave, the employee will be returned to the position that the employee held
prior to taking the leave. If that position is not available, the employee will be placed in a position that is equivalent in
pay, conditions and other terms of employment to the employee’s prior position. An employee on FMLA leave will
not accrue any seniority or employment benefits during any period of unpaid FMLA leave except as expressly stated
herein or as otherwise provided by law. The number of calendar days taken as unpaid leave will be utilized to adjust
the employment anniversary date for purposes of calculating seniority and other employment policies of the Village,
unless otherwise provided for by law.

Under certain circumstances, the Village may deny job restoration to key employees. A key employee is a salaried
employee eligible to take leave under this Policy who is among the highest paid 10% of all the employees—both
salaried and non-salaried, eligible and ineligible under this Policy—who are employed by the Village. Unless otherwise
prohibited by applicable law the Village may refuse to reinstate key employees after using FMLA leave if it determines
that substantial and grievous economic injury would result from reinstatement. If this determination is made, the
employee will be notified in writing and given an opportunity to end the leave and return to work. If the employee
remains on leave, he/she will not have a right to be restored to employment.

Reservation of Rights

The Village will comply with all legal requirements for providing FMLA leave to eligible employees. To the extent the
law permits Village discretion, the Village hereby expressly reserves the right to modify, change or eliminate any
provision of this policy subject to applicable law and/or the provisions of an applicable collective bargaining
agreement with respect to any employee or group of employees and does not intend to create a

contractual commitment to any employee by issuing this Policy.
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A motion to ADOPT Resolution #4-2026 was made by Trustee Detschner and was seconded by Deputy Mayor
DiTommaso.

The previous was ADOPTED. AYES-4-Davis,Detschner,DiTommaso,Hirschman NAYS-0/None ABSENT-1-Kenny
Motion Carried.

Resolution #5-2026 Department of Public Works Boot Allowance Policy
Beginning June 1%t annually, the following positions are entitled to a boot allowance, given they have worked a total
of 30 days in a fiscal year (June 15t-May 315%):

DPW Superintendent $100.00

DPW Laborers $50.00
A receipt and picture of the boots in the box with UPC must be provided to the Clerk-Treasurer for reimbursement
purposes. Without proper documentation reimbursement will be denied.

A motion to ADOPT Resolution #5-2026 was made by Trustee Hirschman and was seconded by Deputy Mayor
DiTommaso.

The previous was ADOPTED. AYES-4-Davis,Detschner,DiTommaso,Hirschman NAYS-0/None ABSENT-1-Kenny
Motion Carried.

Trustee Kenny arrived and joined the meeting at 7:07pm.

Approval of the Corn Festival to utilize the Main Street Park for the festivities on Saturday, July 25, as well as the
Village Hall parking lot for the car cruise location. An application for Pavilion/Park Use Request Form has been
submitted for approval. The 5K race will begin set up at 5am and will begin at 9am. Insurance certificates have not
been received to date, but must be received by the Village by July 1st.

A motion to approve the Corn Festival Park Use Request was made by Trustee Hirschman and was seconded by
Trustee Detschner.

The previous was ADOPTED. AYES-5-Davis,Detschner,DiTommaso,Hirschman,Kenny NAYS-0/None Motion Carried.

The Clerk-Treasurer’s Financial Reports were reviewed and accepted by the Board of Trustees.
v" Any unpaid water accounts as of April 1, 2026 will be re-levied onto the Village tax roll for collection June.
Final notices were mailed to each unpaid account on February 23, 2026
v" Please begin to think about the Spring newsletter and any articles that you would like to submit. This
newsletter must be kept to 4 pages because of the annual drinking water quality report, target date is April
15th
v" Village Election will be held March 18t from Noon until 9:00pm at the Village Meeting Room, Village Hall
A motion to authorize the Clerk-Treasurer Detschner to purchase a laptop computer not to exceed $1,550.00 was
made by Trustee Hirschman and was seconded by Deputy Mayor DiTommaso.
The previous was ADOPTED. AYES-5-Davis,Detschner,DiTommaso,Hirschman,Kenny NAYS-O/None Motion Carried.

Public Works Report-No report submitted
Employment Ad posted for DPW Superintendent and Part Time Laborer on 3/3/2026 and on NC Civil Service Website
until 3/25/2026

Code Enforcement Report-No report submitted
Employment Ad posted 3/3/2026 and on NC Civil Service Website until 3/25/2026

Correspondence: LaBella Topics and Trends for Municipal Leaders in Office publication
United States Senate- letter from Charles Schumer IMLS grant opportunities
NYS DOT SEQR information an procedure letter- February 20, 2026
NYS Rural Water Association Annual Training workshop- Turning Stone- May 18-May 20t
NC Gallonage Report

Approval of Claims and Bill Payment: Abstract 010 Voucher #'s 322-361

General Fund-$ 17,037.11 Water Fund-$1081.99  T&A Fund-$1,500.00 TOTAL $19,619.10

A motion to approve the claims and bill payment audited by the entire Board of Trustees present was made by
Trustee Detschner and was seconded by Deputy Mayor DiTommaso.

The previous was ADOPTED. AYES-5-Davis,Detschner,DiTommaso,Hirschman,Kenny NAYS-O/None Motion Carried.

Budget Transfer: A6410.4 Publicity $30.00 to AA4020.4 Registrar of Vital Statistics
A7110.43 Parks Miscellaneous $200.00 to A7110.41 Parks Electricity
A motion to approve the above budget transfers was made by Trustee Hirschman and seconded by Deputy Mayor
DiTommaso.
The previous was ADOPTED. AYES-5-Davis,Detschner,DiTommaso,Hirschman,Kenny NAYS-0/None Motion Carried.

No Public Comment was offered.

Board Comment was offered by:
Deputy Mayor DiTommaso: Stated he enjoyed the nice weather by taking a walk.

A motion for adjournment was made at 7:18pm by Trustee Detschner and was seconded by Deputy Mayor
DiTommaso.
The previous was ADOPTED. AYES-5-Davis,Detschner,DiTommaso,Hirschman,Kenny NAYS-O/None Motion Carried.

Next regularly scheduled meeting will be the Annual Organizational Meeting Monday, April 6, 2026 at 7:00pm in
the Village Hall Meeting Room

Respectfully Submitted,
Amanda M. Detschner, CMC/RMC/CMFO, Clerk-Treasurer
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